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v a o N 1 <@ a v v ¢ o a 1
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% 1
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< a N [ a o ' = o v a Y A a
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JuUszuna, KPI, Risk Management wag Financial Projection a1uLkuIN19u89 OR BERK
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(% ! dyQ a ol o ! dy ! a a v o1 4 I v o 1
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(Net debt/EBITDA) l1iznnn31 2 win
MilvasandnuzanzeIgIiia gnavnIsuLaElATINITamUYeIuTENY Auell
e
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NsReVUYIHULAEALTUNTINUTUABUAG 9 VBINYUNY

e



- N13NU
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OR aglinsatvanyuman siuluguRudunuiesns auanudnduiasnuizay
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a
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2.4 M3YDTUMTATUAYUNNTRUINE DU
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AlgInefdestrsElviu OR munguunensengseideuiitieIves
U8 3 MIIeduluna
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Tuwnugsfausednd laguseny msimuaulouignsdngtulunalidonadeiu kInen1sanesy
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[

5 Ulgue fail

4.1 Wlgu1gNsUSIISaUD

MuuanannaakaztuneuUiRnsiidueivungauiunsusenaugsia uwag

D

a

Jurnsgruieuifganuuenduinlugsianeinu 590 Uinsdud aliie
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a a

Usgdngnngean lnemdadaninudedsdneg duensssneiiAanililulagviuasnil

deduusen 1
4.2 UlHUIYUSITANINAADY

Frilsfemnumnzanlunsumsanmedesvesuiin nglitGunusyezdy
i eldlun15a9nuszege17 (Funding mismatch) fin158avinuaus 3R aUsed1 D4
ATOUARNAINITTAYIUIEININNINTEUARUARTTEEE1Y 5 U wazdssananisnssuaiy
anseidiou srontuiimsfinauuasnumulssnunisesadaidies muieinisdses

RuanluseAuNNemesanUfoIN1TTa9gInAa
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[ Ly a 1
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ANLHUIUATUAIUAUNZ AL

4.3 Wlgu1gNISUSIITANULELIAIUDRS AN URsY
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AvuauleuIgusmsaudssudnsuaniuasy loeygmisielanisanniny
desdnsuwaniasulvegluseduneeausula wagliniainmlsandnsuanuiou
(Minimize foreign exchange rate risk exposure by hedging without speculation)
IngagAeainnTanUTulasuIsnsuTmsaNudswesdnuaniUasulimvagauiu

a ¢ al N Y 1 a [ < v Y =
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Ty wag/miaiUfsundasdygyiouiusnianisiiusng o Aleglunainn1siiu wu

Swap way Option \ugu seiliitelinisusms Portfolio Ruf) MIuTmsInnsdndIu
nilanadululssmanaranaiusiiaseme waznsuimsianisdadiusnsmends
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4.5 Ulguen1suTmIANdsaeRdyylun1sgINTTunanITEu

WA1TUFIUEN TR ULATANNL LT O BYBIR Ay (FUIAITUTRAITUATIT)
NaUNISIINgINTIUNI Yy IM1an153u Inglanzlunisyindygyinian sk und

[ a e a o v v 1 A A . . 1o
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N (4
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o v ad

! A v )~ v Nt & gy o
FBRNNUIENINYIVD I@EJNUIEJ‘U']EJ@']U iyﬂj‘(jﬂLﬂu‘lﬂm']gJN']mﬁﬁ'WUﬂqﬁ ﬁquUVli‘Ui@\‘Wl'ﬂ‘U NABNIU

v v 1 d‘
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A a d”
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1. fmuasasiUdsusvasuleuiedad Iiaeandesivuleuietydveingy OR daduluaiy

1RTFINANTINENUNNNTEY (TFRS/ IFRS)

2. ariwazindaneun1enisdu WA OR wagniigaunigusn ag19gnaes ATULIUAY

LANNANUR

2.1 dsayaseunensiiusia OR

U3Emil OR favfumsnse alasung/eant
374 Financial package (9131 TFRS/IFRS) W5o nelu 12 Ju
waztdeaUsznau Financial package SfuanSudulnsinawazaul
Financial package ﬁtimmiaaumuima@aau Jeyas el 22 u

Juanniudulnsunanasduts =

IS1YUNNIT Y - aelu 30 Tu
YuannJuaut*
SNYIUNWNITRUTIATIVEDULA? INANUNTRUUTEINY

ABWIUN OR 1dsaunsRuUsEaUne
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package lnglyifpsiunmsaeumulaeaeutad

E—
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374 Financial package (9131 TFRS/IFRS) W¥a nelu 10 Ju duaniudulasunauazdud
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Sfuanfuaud*
SIBUINISRUTINTI9dO UL JIngdeaun1stulsead

ABWIUN OR 1dsunsRulsEaUne
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o
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WevevyBlusensaly
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'
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. A ¥ LY Q‘d‘ 1 A ) [ 0O X = v L3
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