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Climate change impacts are spotted by consumers focusing, affects to consumer behavior changing and climate-related lows
and requlations is changed such as carbon taxes. Consequently, OR puts the emphasize on climate-related risks which can offect
the business operation. This is done by integrating the climate-related risks into enterprise risk management. This is to access the
severity level and provide mitigation options to mitigate those risks and seeking opportunities in innovation or strateqgic
developments to increase the business values.

OR sets out the key action plans by studying the requirements, requlations continuously to manage those risks and opportunities.
In addition, we also study the economic trends from national and international contexts, including Internal carbon pricing and
new innovations etc.

Type of internal carbon price used
Objectives to implement a carbon price in our organization

1. Incentivize consideration of climate-related issues in decision making Shadow Price

2. Drive low-carbon investment
3. Drive energy efficiency

GHG Scope covered Price (per metric tonne CO2)

Our implement of internal carbon pricing covered GHG scope 1and 2. This
is to align with our commitment, to fostering a healthy environment by
actively reducing greenhouse gas emissions. The company has set
ambitious targets to reduce direct (Scope 1) and indirect (Scope 2)
greenhouse gas emissions by one-third from its 2022 baseline by 2030. Application
Additionally, OR is dedicated to achieving carbon neutrality by 2030 and
ultimately reaching net-zero emissions by 2050.

200 THB/tCO2e

Some business decision-making
process
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Harnessing OR
competencies to support,
fulfill, and elevate

Sustainable growth
with Living Community,
Healthy Environment, and
Economic Prosperity
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EMPOWERING ALL TOWARD

Moving forward with
strong determination and
leaving no one behind
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